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tluiltling an lnclusive ('omnrunitl: I)romoting Diversitr and [.quit1

To promote divenitl and equiry' among all students and emplovccs. it is critical to create an inclusivc
communig. It entails esublishing an enr ironmenl in which er cryonc. regardless ol'origin or idcntity,
fbcls appreciated. respected. and supSxrrted. I his can be acc'onrplished by activel_l' seeking out and

listening to other F)ints of view, establishing chances lbr diverse voices to be heard and represcnted.

and ensuring tftat policies and practices are l'air and equitable for all membem of the community. An
inclusive communitl stimulates innovation. creativity. and co,operation by tbslering diversity- and

equily, reiulting in a more dl,namic and thriving communit) li)r all.

fhe polic-'''s scope is centened t.m proriding a divcrsc and inslusive learning environmenl that

promotes the achicyement and well-being ofall studcnts. professors, and stall The policy seeks to

address issucs of discrimination. bigotry. and exclusion that mighl harm the universily communit!.
It alstr aims to fbstcr an inclusivc culturc that rccognizes and respects diversity in all its
manifestations whilc also providinS opportunitl lirr underrcprescntcd groups to succccd.

I he scope of the [xrlicy lbr unircrsitl includr.s a rangc ol'areas such as:

o Admissions: 'l'he policy nould strive to guarunlce that lhe universil)'s admissions pnrcsses

are t'air. transparent. and free ol'prejudice. as well as that rhe university aclively recruits a

diverse student bod;.
o Curriculum: T'he p,olicy qould address the necd lbr an inclusive curriculum that rccognizcs

and incorporates many viewpoints, historics. and cultures. while also encouraging critical
thinking and understanding.

. Hiring rnd Promolion: 
.Ihe 

flolicy would encourage hiring and promotion practiccs lhat are

tair and equiuble to enhance diversity. equity. and inclusion.

. Student Supporl Scryices: The grlicy u,ould ensure that all studens. especially those lrom
underepresented groups. have access lo the universit)"s sludent suppon services.

r Compus atmmphere: The policl'u.ould attempt to foste.r a friendll and inclusive oampus

almosphcrc that promotcs lhc trcll-bcing and success ol'all univcrsity community mcmbcrs.

ln accordancc s'ilh thc UCC Rcgulatkrns. Shoolini Univcrsitl has made a concertcd eftbrt to enhancc

the paflicinalion of socialll' challenged, culturalll excluded, and historically marginalized or
sukrrdinated indiriduals in higher ('dncation. This includes individuals liom Scheduled Castes

1S(is). Schedulcd lribes (SIs). Minoritics. Other Backsard Classes (OBCs), physically- challcnged

individuals or Persons rl ith t)isabilitic's (as dctined in the PU'D Act. I 995 ), anrl Womcn.

ln addition. Shtxrlini []nivenitl recognizes thc inrponance ot'promoting divcnit] und inclusion lbr
the trans-sexual and l,(;B'l Ql comnrunitl. givcn that institutions ofhigher education in l-limachal
Pradcsh havc begun to Nclcome trans-gender students. As such. Shtxrlini University is committed to

developing a policy initiative that incorporates the needs and concerns ot'the trans-sexual and

l-GBTQI comrnunity. along $ith its existing etlbns to promote inclusivity and equity in higher
cducat )n-



Polio Objectir es:

I ) 1'o pmmote the benefits of a diverse and inclusive system through the integration of
diversit)', access, inclusion, and equitl strategies. activities, and procedures in the

tJniversity's cort operations.

2) To make everyone feel valued and respected. regardless oftheir background.

3) To guide the institution in the succcssful adoption ofa shared policy to drivc organizational

success and outcomes.

4) Io suppon the universitl's basic ralurx ofdirersitr. inclusion, and equity

5) 'fo providc a baseline and not intended to replace comprehensive Diversiq and Inclusion
stratcgic plans on the Sh@lini University Campuses.

6) l'o foster an environment of inclusivencss.
7) To employ best practices to attract diverse students, thculty. stalT, and administrative

lcaders.

8) [o ensure that. serv icts are in place to suppon the retention ofa diverse campus.

9) 'lo improve the retention of diverse slaff and administrotors.

l{rdrt'ssal Ucchunisnr:

The Comminee shall consist of the follou'ing members. who shall be appointed by the Vice-
Chancellor as under, namell :

i. Dean Academic Affairs {hairperson
Dtan Student Welfare
Deans ofthe Faculties
Diroctor Operations
Chicf Warden
'[ wo Student Represenotives (Malc & Female)

-Member Secrctar)
-Member
-Menrber
-Member
-Member

I . The Committee shall be need based.

2, Quorum shall bc seven membcrs present in;rerson.

l. lhe Chairperson shall peside over the meeting.

.{. ln the absence ofthe Chairperson, lhe second scnior facuhy rnember shall preside over the
meeting.

5. Thc Chairperson may upon the rcqucst/tomplaint of'axy aggrieval individual call a mecting
on a date not later than five davs afler the receipt ofsuch requisition/complaint.

6. All decisions in the meeting will be taken through mutual consefit fmm the members ol'the
('ommhlee presenl in lhe meeting.

7. ln the case of any disagrcement among lhe members regarding any dc.cision. Chairyerson
ol'thc Conrmittec shall hold the aulhority to takc lhc final decision and her decision would
h; considersd as linal.

8. l he sommittcc is NO I to act as moral p-rlice ; ncithcr \r ill it intrudc on anyonc.'s privac1,.
'l'he 

roL"' of the Commitl!'e is to crcate ar\aren!.ss about inclusivity and non-discrimination
and to deal N ith and rccommcnd punishment for non-conscnsual acts of Discrimination.
I\'lernbers arc cxpected to be s!'nsitiyc to lhe issue and not let personal biases and prejudices
u hich affbct thcir l'unctioning as nrcrnben of thc conrmittc'e.



9. I'he Committee rvill reccive complaints t'roln the allcctcd studcnt and stall in terms of
discrimination ofcaste. crccd. rcligicrn language, ethnicir)', gender, tolerance and harmonl
torvards cultural, regional. linguistic. eommunal. and disability and conduct a proper inquiry
within a week of the complaints reeived. and submit a detailed tepon to the Registrar lbr
suitable action.

!leasures against discrim inalion: -

l) Univcrsit).' rvill take appropriatc mcasures to-
a) Sal'eguard the interests ofthe studenls $ithout an1 prcjudicr to their caste, maniage &civil

pannership. refugee & asylum seekers. pr€gnancy and matemity crced, age. religion.
language. ethnicity. gender and disabilir.r-.

b) !,liminate discrimination against or harassment of any student in all forms in higher
education by prohibiting it and by'providing tbr prcvcntive and protective mcasurcs to
facilitate its-eradication and punishments for those who indulge in any form of
discrinrination or harassrnent.

c) Pronlotc cquality among students olall seetions ofthe soc'iet-r-.

2) \\'ithout pre-judice to the directivcs or insrructions olthc Central Governnrcnt or the State

Covemments issued from time in respect oftrealmenl olstudcnts belonging to Schrduled
Castcs or the Scheduled l rihes. no higher educational institution shall discriminate a student
belonging to the Scheduled Castc and Schcduled 

.l'ribes 
caregoriei, or allorv or condone any

conslituent olthe higher cducational institution to discrinrinate such a student or gmup ol
such sludents. and take thc [ollorl ing nreasures narneh

a) I he Univcrsit! or constitucnt o[ inslitution shall not tliscrirninate against students bclonging
t() the Schcduled ('astes and the Scheduled lribes in admissions.

i) By breach oflhe policy ofreservation in admissions as may be applicable
ii) In acceping application for admissirm ofsuch students.

iii) In the rva.v- in which an application is processcd.

iv) ln the anangements made for, or the criteria used in deciding who should be offercd
admission as a studcnt.

v ) Not lo compel any student to pay any fee or fees in respect of any course or pmgramme of
studl' which he/she does not intend to pursue.

vi) Bl demanding money in excers ofthe specified in the declared admission policy.
vii) By denying or limiting access to any benefit arising from such enrolmcnt provided by the

higher educational institution.
viii) By trcating unfavorably in any *ay in connection with the student's enrolment to a specific

standard ofclass or arca 0fstudy, training or inslruction.
(b) Shoolini tlniversiq prohibits all persons and authorities of the higher educational

institulions l'rom harassing or victimizing any sludent.
i) By announcing verbally or otherwise. in the class, the names of the castes, tribes. religion

or region ofthe sudents
ii) By labeling students as resen'ed catcgory in the class

iii) By passing derogatory remarks indicating caste. social. regional. racial or religious
background as reason of under-performancc in the class

iv) By alloning dillerential time to any studenl to mect faculty as comparcd to othcr students
v) By keping any student idle in the laboratory and nol allowing him/her to work even if

he/she is allowed to enter



\i) B\ earmarking scparate sL'als to an) itudentora group ofstudcnts inthc rcading hall
vii) Bl following diflerential trr'atmenr lo an) sludcnl rcgarding issue of books orjoumals'or

magazines, etc.
viii) By treating any student or section ofstudents separately in utilizing the spons facilities on

the tnsis oftheir caste. cr€ed. region or rcligion.

(c) Shoolini Lhiversit] or anl of its tk)dl. shall not discriminate or allow discrimination in
cvalualion on the basis ol caste. crccd. religion. language. erhniciry. gendcr and disabilit;".

(i) B!' nol properly evaluating and re-evaluating cxamination papers of such students and by
giving them less marks.

(ii) By delaying declaration ofresults ofany student or section of studcnls.
(iii) By not giving full information about the fellowships rclated matters.

(iv)lly withholding or stopping the tbllowships meant ltrr srudents.
(d) Shoolini lJniversit-v rvill ensure that no student or section ofstudenls is discriminated on the

basis ofcaste, creed. religion. language. rthnicity. gender and disability against.
(i) lty segregating such students from othes in hostel or mcss or reading nrom or common room

or playground or cant€n and any othcr student amenities including drinking water facilities.
etc.

(ii) By indulging in acts ofragging specifically targeted against such stud€nls.
liii) Bl doing an1 thing *hich disrupts or disturbs ths rcgular activities ofsuch students.
(iv) 81 anl act of financial extrxtion or tirrccl'ul expcnditure put on such students.
lv) B.r not allo* ing such sludents to panicipatc in the cultural programme or the sports events.
(e) Llniversity rvill promotc equality among all scctions ol'the students without prejudice to their

belonging to any social group and tbr rhis purpose it shall establish an Equal Opportunhy
Cell and appoint an Anti- Discrimination Oflicer who shall not be below the rank of an
Associate Professor.

1l') Llniversity will prohibit anv conduct by., any peruon or group of persons in the institution,
rvhether by rvords spoken or written or by anl act which has thc effcct of ragging on
sludcnls.

(g) t hiversity will prescribe the procedures and mechanisnr. within a pcriod of six months of
coming into force of thcsc regulations, to deal with and decide any complaint ol'
discrimination, made or submitted by any student or group of students and it shall be
obligator) on thc part ofShoolini liniversity to decide such complaints within a maximum
period ofthirty dsys from the date of receipt or submission ofsuch complaints.

th) tiniveniq rvill take steps to educate the educ{tional liatemity and public and raisc public
a$arencss on the irnportance of equality and overurming any lbrm ol' casto-based
discrimination and harassmenl against students belonging to the marginalizcd scctions,
including SC/SI studLnts ol'thc societ) in Shu:lini l-hiversity.

1i) Universitl will ensure lhc stricl implementation ofall constitutional provisions and protective
mdasurcs in respect ofstudents belong,ing to SC/S'I categories.

() University- rvill upload on its websie this policy lbr the elimination of discriminarion and
punishments for breaching them and the universit.'- shall also upload relevant public
awareness material firr prcvention of discrimination against and harassmcnt ofany section
()fthe student.
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Dated 21-10-2020

in exerctse ol the powers vested rn hrm under the provrsrons contatned tn sectton

no 25 (rI of lhe Acl of lhe Unrversrty Vrce Chancellor has been pleased to constltute the

following Commiltee for rmplementatron of Shoolinr Universrly Equily DrveIsrty and

lnclusrvrty (EDl) policy gurdelines

1 Prof Sunrl Pun. Dean Academic Aftairs Charrperson

Dean of the Faculties

2 Prol Anuradha Sourrralan Dean Applred Soences and Brotechnology Member

3 Prof Deepak Kapoor. Dean Pharmaceutical Scrences Membe,

4. Prof. Neerai Prashar. Dean Engineering and Technology Member

5. Prof. Raiesh Sharma. Assoc Dean. Sciences Member

6 Prof. YS Negi. Dean. Agriculture Member

7 ProI Narinder Gupla, Dean. Legal Scrences Member

Director OperaUons

I Col. TPS Grll, Director Operations Member

Chiet Warden

9 Dr Neeraj Gandotra. Chref Warden Member

Two Student Reprosentatives

10 Ms Ankrta Chauhan student of BTech Biotechnotogy (1914303044) Member

1 l Mr Aditya singh student of MBA IPGD/2020122031 Member

Dean Student Welfare

12 Ms. Poonam Nanda Member Secretary

Copy for information and necessary action to:
1 All the members mentroned above
2 Secy to Vice Chancellor for the tnformatron of the latter
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Copy for information and necessary action to:
1. All the members mentioned above.
2. Secy to Vice Chancellor for the information of the latter.
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ln exercise of the powers vested in hirn under the provisions contahcd ln rc&n rc. 25
(i) of the Act of the university, Vice chancellor has been pleased tobnstituE trr€

following committee for implementation of shootini University Equity. Dlvcralty. and

lnclusivity (EDl) policy guidelines:

1. Dean Academic Affalrs Chairperson

Dean of the FaculUes

2. Dean. Applied Sciences and Biotechnology Mcmber

3. Dean, Pharmaceutical Sciences Mor&ar

4. Dean Engineering and Technology ilembcr

5. Dean Managemenl Sciences Member

6. Dean. Sciences Membor

7. Dean. Agnculture f,iember

8. Dean, Legal Sciences Member

9. Director Operation llgnber
10.Ghlef Warden Membcr

Two Student Representatives

11.Ms. Palak Thakur studenl of BTech CSE (GF202216954) Momber

12.Mr. Anshul Kunrar student of B Com (Hons) (GF202219754\ Member

13. Dean Student Welfare Member Secntary
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