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SDG 5 | Gender Equality 

Shoolini University advances gender equality by creating opportunities for women and girls to learn, 

lead, work and participate fully in community life. Shoolini University’s commitment to Sustainable 

Development Goal 5 brings together fair treatment, protection from discrimination, support for caring 

responsibilities, inclusive education and the development of women’s skills and confidence. Shoolini 

University seeks to make equality a practical part of the university experience through policy, 

teaching, research and community engagement. 

In 2025, Shoolini University’s activities connected campus participation with rural empowerment. 

Project Pragati supported women through coaching, technical training, market exposure and 

equipment assistance. Women students participated in esports and career conversations that 

challenged stereotypes, while Women of Substance recognised resilience and lived experience. Pink 

October linked health awareness with community outreach and screening for women, including 

housekeeping staff. 

Shoolini University’s Equality, Diversity and Inclusion framework supports fair access across 

admissions, learning, employment and campus life. Inclusive accommodation procedures and 

scholarship provisions address barriers that can affect participation. Research published during 2025 

contributes to dialogue on women’s work, entrepreneurship, self-help groups, patriarchy and 

inclusion. 

Support for women also includes recognition of caring responsibilities. The day care and working 

mother policies provide an institutional basis for balancing employment and family needs. Alongside 

these provisions, the Internal Complaints Committee and the EDI framework establish mechanisms 

for raising concerns about harassment and discrimination. These arrangements link equal opportunity 

with dignity and a respectful learning and working environment. 

Community engagement extends this commitment beyond the campus. Under Project Pragati, rural 

women work with professional coaches, student mentors and faculty members to explore livelihood 

opportunities. The sequence of orientation, coaching, practical training, market exposure and 

equipment support connects confidence building with the resources and knowledge needed to pursue 

enterprise activity. Follow-up engagement allows the university to respond to individual challenges 

as participants apply their skills. 

Shoolini University’s awareness and participation programmes address the social dimensions of 

equality. Women’s participation in esports and conversations about unconventional careers challenge 

restrictive expectations, while recognition programmes bring women’s experiences into campus 

dialogue. Health awareness and screening initiatives encourage women to seek information and 

engage with available services. PRISM and wider inclusion activities promote understanding across 

identities and backgrounds. Research on women’s work, entrepreneurship, self-help groups and 

patriarchy complements these practical initiatives by contributing to the academic discussion of 

gender equality. 
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1. Institutional policy and governance 

1.1 Equality, Diversity and Inclusion (EDI) Policy 

Shoolini University’s Equality, Diversity and Inclusion Policy provides a framework for an inclusive 

learning and working environment. It covers admissions, curriculum, recruitment and promotion, 

student support, campus culture and redressal. The policy recognises women and other 

underrepresented communities, including persons with disabilities and LGBTQI communities. The 

EDI Committee supports the institutional mechanism for addressing discrimination and strengthening 

inclusion. Shoolini University’s EDI policy connects inclusive participation with a defined 

mechanism for raising concerns. The committee’s role includes awareness, non-discrimination and 

consideration of complaints. The framework requires sensitivity to individuals’ circumstances and 

recognises privacy as part of fair treatment. These provisions support a university environment in 

which concerns can be raised respectfully and considered through an institutional process. The policy 

addresses discrimination across admissions, assessment, access to facilities and participation in 

campus activities. It extends to the use of learning spaces, accommodation, sports facilities and other 

student services. This breadth is relevant to gender equality because barriers may arise both in formal 

decisions and in day-to-day access to university life. The policy brings these different areas within a 

shared commitment to equal opportunity. The EDI framework brings together preventive measures 

and a route for raising concerns. Its scope covers the university’s learning environment as well as the 

systems through which students access academic and campus services. This connection is relevant to 

gender equality because participation depends on both formal opportunity and fair treatment in 

everyday interactions. 
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EDI Policy 
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EDI Policy 

1.2 EDI Committee and membership 

Shoolini University maintains a formally constituted EDI Committee with academic, administrative 

and student representation. The committee notification identifies its membership, chair and 

administrative responsibilities. 
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EDI Committee Notification 

1.3 Non-discrimination policy for women 

Shoolini University’s non-discrimination principles apply across admission, research support, 

accommodation, healthcare and opportunities for leadership. They also recognise the importance of 

flexible arrangements and childcare support. These provisions connect equal opportunity with the 

practical conditions that affect women’s participation in education and employment. 

The policy places emphasis on respectful communication and gender-sensitive awareness. 

Counselling, discussion with faculty and regular awareness activities provide ways to address 
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concerns and strengthen understanding. Support for housekeeping, gardening and security staff 

extends the policy’s focus across different parts of the university community. 

This approach recognises that fair treatment requires attention to decisions, access to resources and 

the way people interact. The university’s gender equality activities complement the policy by giving 

students and staff opportunities to discuss stereotypes, recognise women’s experiences and practise 

inclusive participation. 
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Non-Discrimination Policy for Women 

1.4 Day-care facility policy 

The institutional day-care policy supports parents with caring responsibilities, including eligible staff 

and students, through an on-campus child-care provision. This helps address barriers to participation 

and continuity in employment and education. 

 

Day Care Policy 
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1.5 Policy for working mothers 

The working-mother policy establishes arrangements supporting a balance between professional 

obligations and caring responsibilities. Its provisions contribute to women’s participation and 

retention in the university workforce. 

 

Working Mothers Policy 

1.6 Access and participation plan for women 

The Access and Participation Plan for Women connects entry into higher education with successful 

study and progression. Its access pillar addresses awareness, fair application processes and 
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opportunities for applicants from disadvantaged backgrounds. Its success pillar focuses on mentoring, 

transition support and the resources needed for students to achieve their potential. 

Progression includes opportunities for further study and employment through placements, 

internships, alumni mentoring and relevant professional links. The plan also recognises circumstances 

that can interrupt participation, including pregnancy, caring responsibilities and financial difficulty. 

These provisions support continuity while keeping attention on the academic and personal needs of 

women students. 

Monitoring across the student lifecycle links the plan’s commitments with the identification of 

barriers. This provides a framework for considering application, participation, retention and 

progression together rather than treating access as a single point at admission. 

 

Access and Participation Plan for Women 
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Access and Participation Plan for Women 

1.7 Internal Complaints Committee (ICC) 

Shoolini University maintains an Internal Complaints Committee for prevention, prohibition and 

redressal of sexual harassment. Its notification sets out the institutional membership, including 

representatives and student members, to support reporting and appropriate redressal. 
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Internal Complaints Committee Notification 
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Internal Complaints Committee Notification 

2. Research publications related to SDG 5 (2025) 

Shoolini University’s 2025 research includes six publications associated with SDG 5 in the Scopus-

based publication list. The studies address women’s entrepreneurship and work, microfinance, self-

help groups, patriarchy, sustainable financing and diversity management. 
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Sr. No. 2025 publication Authors 

1 Women, work, and equity: A critical study of 

entrepreneurship challenges and opportunities in 

India 

Srivastava, S. 

2 Women-led development through micro-finance 

led interventions: Myths or reality? 

Chandel, D.S.;  Gupta, N. 

3 Strengthening Aisyiyah Banguntapan 4's 

Understanding of Murabahah Financing as a 

Sustainable Sharia Economic Solution 

Asyiqin, I.Z.;  Yunita, A.;  

Marwa, M.H.M.;  Oktaviani, 

A.;  Surana, T. 

4 Breaking Chains, Shifting Perspectives: 

Deconstructing Patriarchy and Human-Centric 

Paradigms in Madeline Miller’s Circe 

Jeelani, S.S. 

5 Diversity Management in Indian Luxury Hotels: A 

Pathway to Inclusion 

Kumar, S.;  Sakpal, S.S. 

6 Empowering rural Indian women through self-help 

groups: socioeconomic impact and global 

perspectives 

Swati;  Sharma, D.D. 

The listed publications address women’s entrepreneurship, finance, patriarchal structures, inclusion 

and self-help groups. 

 

3. Scholarships, access and financial inclusion 

Shoolini University’s scholarship framework for Academic Year 2025–26 supports eligible students 

through merit, financial need and defined family circumstances. Need-cum-merit and single parent 

scholarships can help women as well as other eligible students continue their education. Additional 

provisions support Kashmiri migrants, defence families, sports participants and the children of 

eligible university employees. Awards remain subject to the applicable programme rules, 

documentation, availability and Scholarship Committee approval. 

The scholarship schemes are based on the eligibility categories set out in the policy and are not 

described as women-only awards. Undergraduate, postgraduate and doctoral provisions have their 

own conditions. The complete policy retains these distinctions. 

Scholarship / access 

provision 

Relevant eligibility and support 

Need cum merit scholarship Up to 50% tuition fee support with at least 65% in the preceding 

qualification, or up to 100% with at least 80%. Family income 

below Rs 5 lakh and continuation requirements apply. 

Single parent scholarship 20% tuition fee support for the course duration. At least 65% in 

the preceding qualification and family income below Rs 5 lakh; 

the policy requires the parent’s death certificate. 

Kashmiri migrant scholarship 10% tuition fee support for all years, subject to the specified 

continuation requirements and a migrant certificate. 
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Defence scholarship 15% tuition fee support in the first and third semesters for 

eligible children of non-commissioned officers or jawans. 

Wards of Shoolini and SILB 

employees 

100% tuition fee support subject to qualifying marks, 

continuation conditions and a minimum of two full years of 

parental employment. 

Sports scholarship 50% at international level or 25% at national level in eligible 

sports, for odd semesters, subject to recognised participation and 

academic criteria. 

 

 

Scholarship Policy 
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Scholarship Policy 
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4. Inclusive education and reasonable accommodation 

Shoolini University uses an Inclusive Education Accommodation Intake Form to identify students’ 

support requirements. It records disability-related needs, current study practices and requested 

arrangements for examinations, learning materials, classroom assistance and infrastructure. Students 

can indicate requirements such as assistive technology, accessible content, a writer, a note taker or 

suitable learning arrangements. The form sets out submission procedures and availability conditions 

for the requested support. 

The Inclusive Education Accommodation Intake Form provides a documented process for students to 

communicate accessibility and learning-support needs. The selected initial pages establish the 

existence of this institutional provision without reproducing the full annexure. 

 

Inclusive Education Accommodation Form 
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Inclusive Education Accommodation Form 
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Inclusive Education Accommodation Form 

5. Gender diversity, PRISM and inclusive campus participation 

Shoolini University’s PRISM club provides a platform for LGBTQIAP+ students and allies to 

discuss identity, experiences and inclusion. Peer discussions and support meetings encourage 

understanding and challenge misconceptions. The club’s public description welcomes supportive 

allies and promotes acceptance within the university community. 

https://shooliniuniversity.com/prism 
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6. SDG 5 initiatives and community engagement during 2025 

Shoolini University organised and supported the following initiatives during 2025. The event register 

records programme dates, followed by summaries and photographs of the activities. 

Sr. No. Initiative / event Date / period 

1 Pragati Launch and Orientation 28 January 2025 

2 Community Engagement and Market 

Exposure 

February and April 2025 

3 Coaching and Mentoring for Rural Women February to August 2025 

4 Skill Development for Rural Women February to August 2025 

5 Empower HER Wellness by Nutrition 7 March 2025 

6 Business Skills for Rural Women 20 March 2025 

7 Oyster Mushroom Cultivation Training 14 May 2025 

8 Livelihoods and Self Reliance Workshop 14 July 2025 

9 Equipment Support for Rural Women 16 September 2025 

10 Bakery Enterprise Follow Up Support 24 December 2025 

11 Women Only Esports 8 March 2025 

12 Women of Substance 28 March 2025 

13 Pink October Preparatory Meet 5 September 2025 

14 Poster Making for Breast Cancer Awareness 4 October 2025 

15 Volunteer Planning and Training 4 October 2025 

16 Shoolinians For You Induction 5 October 2025 

17 Pink October Fundraising Stalls 7 October 2025 

18 Classroom Breast Cancer Awareness 7 and 8 and 13 to 17 October 

2025 

19 Community Awareness at Kalyan Bhawan 9 October 2025 

20 Lets Talk Safe Space for Dialogue 10 October 2025 
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21 Pink Fashion Walk at Manchtantra 11 October 2025 

22 Community Awareness Walk and Street 

Theatre 

13 October 2025 

23 Free Community Breast Cancer Screening 14 and 15 October 2025 

24 Breast Health Screening for Housekeeping 

Staff 

16 October 2025 

25 External Awareness at Nauni and Degree 

College 

29 October 2025 

26 Pink October Awareness Fashion Show 31 October 2025 

27 Strength in Pink Poetry Competition October 2025 campaign 

28 Breaking Barriers with Shriya Lohia 14 November 2025 

29 Stem Cell Donor Registration Drive 4 February 2025 

30 Lets Talk Safe Space for Voices 4 February 2025 

31 Stride for Life Awareness Walk 5 February 2025 

32 Joy in Every Step at IAMD 6 February 2025 

33 Teddies of Comfort at IAMD 13 February 2025 

34 Healing Hearts at IGMC 15 February 2025 

35 Educational Visit to Lok Adalat 10 March 2025 

36 Roots and Rhythms of North East India 23 April 2025 

37 Life Skills Masterclass for New Students 7 May 2025 

38 Anti Ragging Awareness during Induction 21 to 23 August 2025 

39 Media Ethics and Inclusive Communication 30 October 2025 

40 Voices of Ability at IAMD 3 December 2025 
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7. Dated summaries and photographic evidence 

7.1 Pragati Launch and Orientation 

Date / period: 28 January 2025 

Shoolini University launched Project Pragati on 28 January 2025 to support rural women in 

developing enterprise skills and confidence. Seven Sakhis from villages under Sanhol Panchayat 

joined the introductory session. The Centre for Leadership Coaching organised a model linking 

women participants with professional coaches known as Sarthis and student mentors known as 

Sahyogis. 

Coaching addressed self-awareness and problem solving, while mentoring introduced practical 

business guidance and follow-up. Payal Jindal Khanna led the initiative with institutional support. 

The launch established a pathway from orientation to training and livelihood development; the 

subsequent activities document its continuation during 2025. 

 

Pragati Launch and Orientation 

7.2 Community Engagement and Market Exposure 

Date / period: February and April 2025 

Shoolini University supported rural women from Tikker and Sanhol Panchayats with community 

engagement and market exposure in February and April 2025. Through Project Pragati, women 

participated in community platforms and self-help group activities that introduced product 

presentation, customer interaction and basic market dynamics. 

The Centre for Leadership Coaching connected this practical exposure with confidence building. The 

activity helped participants practise communication and develop local linkages relevant to selling 

their products. 
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Community Engagement and Market Exposure 

 

Community Engagement and Market Exposure 

7.3 Coaching and Mentoring for Rural Women 

Date / period: February to August 2025 

Shoolini University provided structured coaching and mentoring for rural women in Tikker and 

Sanhol Panchayats from February to August 2025 under Project Pragati. Professional coaches 

addressed self-awareness, confidence, internal barriers and decision making before participants 

moved into skill-based training. 

Student interns supported continuity through mentoring and follow-up. The programme connected 

personal development with readiness for livelihood activities. 
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Coaching and Mentoring for Rural Women 

 

7.4 Skill Development for Rural Women 

Date / period: February to August 2025 

Shoolini University organised hands-on training for rural women from Tikker and Sanhol Panchayats 

between February and August 2025. Project Pragati participants used university laboratories and 

worked with faculty members from relevant departments. 

The training linked practical learning with the application of skills to livelihood activities, while 

student interns maintained mentoring support. Exposure to equipment and professional training 

environments complemented the coaching phase. The programme aimed to help participants apply 

what they learned with greater confidence and maintain links with university expertise. 
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Skill Development for Rural Women 
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Skill Development for Rural Women 

7.5 Empower HER Wellness by Nutrition 

Date / period: 7 March 2025 

Shoolini University organised Empower HER Wellness by Nutrition on 7 March 2025 for women 

housekeeping staff and women from nearby villages in Sanhol and Sultanpur Panchayats. Dr Mamta 

from the Faculty of Bioengineering and Food Technology discussed balanced diets, macronutrients 

and micronutrients, and nutritional needs at different life stages. 

The session addressed anaemia, osteoporosis, hormonal changes, hydration, physical activity and the 

relationship between diet and mental well-being. Participants asked questions about food choices and 

lifestyle practices. The programme connected access to reliable nutrition information with women’s 

well-being and informed health decisions. 
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Empower HER Wellness by Nutrition 

7.6 Business Skills for Rural Women 

Date / period: 20 March 2025 

Shoolini University welcomed rural women entrepreneurs for their second monthly Pragati campus 

visit on 20 March 2025. Training introduced mushroom cultivation, value-added food processing and 

candle-making. Faculty explained practical approaches to preparing products such as pickles, juices 

and purées, while participants explored potential small enterprise options. 

The programme combined technical exposure with encouragement and mentoring. To maintain 

access for a woman unable to attend, Payal Jindal Khanna and two student mentors visited Chhamrog 

village. The activity linked business learning with individual support rather than treating campus 

attendance as the only route to participation. 

7.7 Oyster Mushroom Cultivation Training 

Date / period: 14 May 2025 

Shoolini University conducted practical training in Dhingri oyster mushroom cultivation on 14 May 

2025 at the Crop Cafeteria. Women members of the Pragati self-help group received guidance 

through the M S Swaminathan School of Agriculture. 

The training introduced stages of cultivation and the potential of a low-cost agricultural enterprise to 

support livelihoods and nutrition. Hands-on practice helped participants connect technical knowledge 

with possible income-generating activity. The programme supported skill development and 

encouragement towards self-reliance; it does not establish subsequent production volumes or 

earnings. 
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Oyster Mushroom Cultivation Training 

 

Oyster Mushroom Cultivation Training 

7.8 Livelihoods and Self Reliance Workshop 

Date / period: 14 July 2025 

Shoolini University conducted a rural livelihoods workshop on 14 July 2025 at its Bajhol campus. 

Participants engaged with experts on sustainable agricultural practices, skills and income-generating 

opportunities. 

The programme sought to strengthen self-reliance and informed livelihood decisions, with particular 

relevance to women and marginalised groups in the Western Himalayan region. It also maintained 

links between rural participants and institutional expertise. 



 

 29  

 

Livelihoods and Self Reliance Workshop 

 

Livelihoods and Self Reliance Workshop 

7.9 Equipment Support for Rural Women 

Date / period: 16 September 2025 

Shoolini University provided infrastructure and equipment support under Project Pragati on 16 

September 2025 for rural women in Tikker and Sanhol Panchayats. The support amounted to 

approximately Rs 1.49 lakh. 

The intervention complemented earlier coaching, mentoring and skills training by addressing access 

to resources needed for production. It aimed to help participants apply their learning and improve 

readiness for livelihood activity. 
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Equipment Support for Rural Women 

7.10 Bakery Enterprise Follow Up Support 

Date / period: 24 December 2025 

Shoolini University followed up with a rural woman entrepreneur in Sanhol village on 24 December 

2025 under Project Pragati. 

The Centre for Leadership Coaching visited Mrs Savita’s residence to review her bakery activity and 

identify operational and technical difficulties. The team planned further practical training in 

university laboratories to address product quality, consistency and efficiency. 

Shoolini University’s campus and community programmes promote women’s participation, 

recognition and access to health information. Pink October combines peer awareness, public 

outreach, creative advocacy and screening, extending engagement to women in Solan and within the 

university workforce. 
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Bakery Enterprise Follow Up Support 

 

7.11 Women Only Esports 

Date / period: 8 March 2025 

Shoolini University hosted a women-only esports event in the AI Block on International Women’s 

Day. 

BGMI, car racing, virtual reality games and Among Us gave women students a platform to 

demonstrate their skills and participate in a field often associated with men. The activity promoted 

confidence, peer support and equal participation in digital recreation. 
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Women Only Esports 

 

Women Only Esports 

7.12 Women of Substance 

Date / period: 28 March 2025 

Shoolini University recognised women’s resilience through the Women of Substance ceremony 

during its annual festival. 
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External judges considered nominees’ personal journeys, challenges overcome and contributions to 

others. The ceremony placed women’s experiences at the centre of campus dialogue and encouraged 

students to value perseverance, mutual support and women’s agency. 

 

Women of Substance 
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Women of Substance 

7.13 Pink October Preparatory Meet 

Date / period: 5 September 2025 

Clinical Professor Dr Purnima Bhat explained cancer and the importance of early detection, while 

students proposed awareness sessions, creative activities and community outreach. The meeting 

connected women’s health awareness with student leadership and sensitive public communication. 

 

Pink October Preparatory Meet 
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Pink October Preparatory Meet 

7.14 Poster Making for Breast Cancer Awareness 

Date / period: 4 October 2025 

Shoolini University organised a poster-making competition at Vrindavan Garden as part of Pink 

October. 

Students used visual messages to discuss breast cancer awareness, resilience and early detection. The 

competition provided a creative route for students to engage with women’s health and communicate 

the campaign’s message to their peers. 

 

Poster Making for Breast Cancer Awareness 
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Poster Making for Breast Cancer Awareness 

7.15 Volunteer Planning and Training 

Date / period: 4 October 2025 

The meeting addressed responsibilities, timelines and outreach methods, alongside clear and 

empathetic communication about breast cancer. Volunteers prepared for departmental awareness 

sessions and discussed how to approach health topics with sensitivity. 

 

Volunteer Planning and Training 
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Volunteer Planning and Training 

7.16 Shoolinians For You Induction 

Date / period: 5 October 2025 

Shoolini University introduced new volunteers to Shoolinians For You and its community 

engagement initiatives at the Cineplex. 

The session explained opportunities to contribute to health awareness, sustainability and outreach, 

including Pink October. It supported student participation, collaboration and leadership within the 

wider women’s health awareness programme. 
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Shoolinians For You Induction 

7.17 Pink October Fundraising Stalls 

Date / period: 7 October 2025 

Students offered crafts, food, art, games and wellness products while discussing breast cancer 

awareness. The activity involved a pledge of at least 30 per cent of stall profits towards the cause, 

with some students contributing all earnings. 
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Pink October Fundraising Stalls 

7.18 Classroom Breast Cancer Awareness 

Date / period: 7 and 8 and 13 to 17 October 2025 

Shoolini University volunteers delivered classroom sessions on breast cancer symptoms, preventive 

care and early detection. 

Students were encouraged to share the information with their families, particularly their mothers. The 

activity used peer communication to extend women’s health awareness beyond the campus. 
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Classroom Breast Cancer Awareness 

 

Classroom Breast Cancer Awareness 

7.19 Community Awareness at Kalyan Bhawan 

Date / period: 9 October 2025 
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Shoolini University conducted a women’s breast health awareness session at Kalyan Bhawan in 

Solan, supported by IAS Ajay. 

Poonam Nanda discussed symptoms, risk factors and early detection, addressed concerns and 

introduced the forthcoming screening camp. The activity involved two volunteers and more than 150 

women engaged. 

 

Community Awareness at Kalyan Bhawan 
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Community Awareness at Kalyan Bhawan 

7.20 Lets Talk Safe Space for Dialogue 

Date / period: 10 October 2025 

Shoolini University provided a non-judgmental space for sharing and listening at Vrindavan Garden 

during Pink October. 

Facilitated activities encouraged students to discuss emotions and practise empathy. The activity 

involved five volunteers and 40 participants. 
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Lets Talk Safe Space for Dialogue 

 

Lets Talk Safe Space for Dialogue 

7.21 Pink Fashion Walk at Manchtantra 

Date / period: 11 October 2025 
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Shoolini University held a Pink Fashion Walk during Manchtantra at the basketball court. 

Participants from different departments used pink-themed presentation to communicate breast cancer 

awareness and solidarity. Two slots enabled participation across departments and brought the 

campaign into a wider campus cultural setting. 

 

Pink Fashion Walk at Manchtantra 

 

Pink Fashion Walk at Manchtantra 

7.22 Community Awareness Walk and Street Theatre 

Date / period: 13 October 2025 

Shoolini University organised a breast cancer awareness walk and nukkad natak on Solan Mall Road 

and at SILB. 

Students and faculty used public interaction and performance to discuss early detection and 

preventive care. The outreach carried women’s health messages beyond the campus and encouraged 

community conversation. 
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Community Awareness Walk and Street Theatre 

 

Community Awareness Walk and Street Theatre 
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7.23 Free Community Breast Cancer Screening 

Date / period: 14 and 15 October 2025 

Shoolini University collaborated with the YouWeCan Foundation to organise free breast cancer 

screening at Kalyan Bhawan in Solan. 

The medical team conducted screenings, while volunteers assisted with registration and guidance and 

shared awareness material. The activity involved six volunteers and 150 women screened across the 

camp. 

 

Free Community Breast Cancer Screening 
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Free Community Breast Cancer Screening 

 

7.24 Breast Health Screening for Housekeeping Staff 

Date / period: 16 October 2025 

Shoolini University organised breast health screening for women housekeeping staff at the University 

Health Centre. Awareness discussions addressed misconceptions and encouraged preventive care in a 

supportive setting. 

The activity involved six volunteers and 80 women screened. The initiative extended the campaign to 

women working within the university. 
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Breast Health Screening for Housekeeping Staff 

7.25 External Awareness at Nauni and Degree College 

Date / period: 29 October 2025 

Shoolini University volunteers conducted awareness sessions and street theatre at Nauni and a nearby 

degree college. 

They discussed early warning signs, myths and timely health-seeking, and encouraged participants to 

share information with women in their families. The activity involved 20 volunteers and more than 

1000 students engaged. 
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External Awareness at Nauni and Degree College 

 

External Awareness at Nauni and Degree College 

7.26 Pink October Awareness Fashion Show 

Date / period: 31 October 2025 

Shoolini University used a pink-themed fashion show to promote awareness of women’s health, self-

care and timely medical attention. 
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Participants linked their presentations with resilience and support for breast cancer awareness. The 

event complemented the earlier Manchtantra walk and provided another platform for student 

advocacy. 
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Pink October Awareness Fashion Show 

 

Pink October Awareness Fashion Show 

7.27 Strength in Pink Poetry Competition 

Date / period: October 2025 campaign 

Shoolini University invited original poems on breast cancer awareness, resilience and womanhood 

through an online competition. 

Students reflected on support, survival and early detection through creative writing. The competition 

formed part of Pink October, and winners were announced on 28 November 2025. 
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Strength in Pink Poetry Competition 

7.28 Breaking Barriers with Shriya Lohia 

Date / period: 14 November 2025 

Shoolini University hosted a conversation with racing driver Shriya Lohia on women overcoming 

challenges in fields traditionally dominated by men. She discussed her motorsport journey, self-

belief, persistence and continuous learning. 

Students asked questions about unconventional careers and overcoming stereotypes. The activity 

involved 100 students engaged. 

Shoolini University connects gender equality with a wider culture of dignity and inclusion. The 

following 2025 activities address safe dialogue, disability inclusion, accessible services, cultural 

diversity and respectful campus participation. Women-only esports and Women of Substance are 

included in the preceding section as part of the same institutional commitment. 
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Breaking Barriers with Shriya Lohia 

7.29 Stem Cell Donor Registration Drive 

Date / period: 4 February 2025 

Shoolini University partnered with DATRI to hold a stem cell donor registration drive at the Milkha 

Singh Complex on World Cancer Day. Participants learned about blood disorders, the matching 

process and donation, and volunteers addressed common concerns. 

Students registered through cheek swab collection. The initiative promoted health equity through 

participation in a diverse donor registry. 
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Stem Cell Donor Registration Drive 

 

Stem Cell Donor Registration Drive 

7.30 Lets Talk Safe Space for Voices 

Date / period: 4 February 2025 

Shoolini University brought together more than 50 participants at PDH for a facilitated dialogue on 

adversity, trauma and resilience. 

Blindfolded sharing and listening activities encouraged participants to communicate without visual 

judgement. The session supported self-expression, empathy and a sense of belonging, providing a 

practical example of inclusion through respectful dialogue. 
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Lets Talk Safe Space for Voices 

 

Lets Talk Safe Space for Voices 
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7.31 Stride for Life Awareness Walk 

Date / period: 5 February 2025 

Shoolini University organised a cancer awareness walk on Mall Road in Solan with more than 300 

volunteers. 

Handmade posters and a student street play communicated prevention, early detection and the need 

for emotional and social support. Students, faculty and community members participated in public 

dialogue, extending accessible health awareness beyond the campus. 

 

Stride for Life Awareness Walk 

 

Stride for Life Awareness Walk 

7.32 Joy in Every Step at IAMD 

Date / period: 6 February 2025 

Shoolini University volunteers visited the Indian Association of Muscular Dystrophy in Solan. 

Adapted group games, music and shared conversations encouraged participation and companionship. 
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The visit focused on engaging residents as individuals and building empathy through direct 

interaction. It supported the university’s wider commitment to disability inclusion and respectful 

community engagement. 

 

Joy in Every Step at IAMD 

 

Joy in Every Step at IAMD 
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7.33 Teddies of Comfort at IAMD 

Date / period: 13 February 2025 

Shoolini University students visited IAMD in Solan to offer companionship and emotional support. 

Teddy bears and interactive activities helped create a welcoming atmosphere for young patients. The 

visit connected student volunteering with empathy and disability inclusion, encouraging meaningful 

engagement with children beyond formal classroom learning. 

 

 

Teddies of Comfort at IAMD 
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Teddies of Comfort at IAMD 

7.34 Healing Hearts at IGMC 

Date / period: 15 February 2025 

Shoolini University volunteers visited Indira Gandhi Medical College in Shimla to offer emotional 

support to cancer patients and healthcare staff. 

Through supportive conversation and thoughtful gifts, students sought to provide comfort to those 

facing healthcare challenges. The visit linked healthcare inclusion with compassion and community 

participation, recognising the value of emotional support alongside medical treatment. 



 

 60  

 

Healing Hearts at IGMC 

 

Healing Hearts at IGMC 

7.35 Educational Visit to Lok Adalat 

Date / period: 10 March 2025 

Shoolini University law students visited the District Court in Solan to observe Lok Adalat 

proceedings. LLB and BA LLB students learned about accessible and cost-effective dispute 

resolution in family, property, consumer and labour matters. 

Interactions with judicial officers connected legal study with practice. Students also supported the 

Red Cross Society around International Women’s Day, linking legal education with community 

engagement and equal access to justice. 
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Educational Visit to Lok Adalat 

7.36 Roots and Rhythms of North East India 

Date / period: 23 April 2025 

Shoolini University celebrated the cultures of North East India through traditional performance, 

student participation and cultural exchange. 

The event created opportunities to share regional heritage and learn from diverse identities. It 

encouraged respect and belonging across the student community and supported the EDI commitment 

to an inclusive campus. 
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Roots and Rhythms of North East India 

 

Roots and Rhythms of North East India 

7.37 Life Skills Masterclass for New Students 

Date / period: 7 May 2025 

Shoolini University held an online life skills masterclass for newly admitted students. 

Poonam Nanda introduced communication, teamwork, leadership, emotional intelligence and social 

responsibility through examples from volunteering, clubs and community outreach. Students 

explored how participation beyond lectures can develop confidence and professional readiness while 

encouraging engagement in campus life. 

 

Life Skills Masterclass for New Students 
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7.38 Anti Ragging Awareness during Induction 

Date / period: 21 to 23 August 2025 

Shoolini University conducted street plays and interactive discussions for more than 600 freshers 

during Induction 2025. 

Students discussed ragging, harassment, road safety, substance abuse and personal responsibility. The 

programme introduced expectations for respectful conduct and encouraged new students to help 

sustain a safe and supportive campus. 

 

Anti Ragging Awareness during Induction 

 

Anti Ragging Awareness during Induction 
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7.39 Media Ethics and Inclusive Communication 

Date / period: 30 October 2025 

Shoolini University’s School of Media and Communications hosted Kunal Majumder, India 

Representative of the Committee to Protect Journalists. The session examined press freedom, 

verification, online harassment and the use of artificial intelligence in journalism. 

Discussion emphasised human judgement, accountability and the fair representation of diverse 

voices. Students explored responsible storytelling and inclusive communication through an 

interactive exchange. 

 

Media Ethics and Inclusive Communication 

7.40 Voices of Ability at IAMD 

Date / period: 3 December 2025 

Shoolini University volunteers observed World Disability Day through a visit to IAMD. Shared 

experiences and discussion highlighted resilience, dignity and equal opportunity. 

Three students reflected on lessons from earlier visits, while the group listened to children and 

families. Five volunteers engaged more than 70 people, reinforcing inclusion through continued 

interaction. 
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Voices of Ability at IAMD 
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Voices of Ability at IAMD 

 

 



 

 67  

8. Women-Specific Collaborations 

 

Shoolini University advances gender equality through partnerships that support women’s health and 

educational opportunities. The following two MoUs covered 2025 and provide frameworks for 

collaboration with a cancer-awareness organisation and a women’s college. 

8.1 YouWeCan: Advancing Women’s Health 

Shoolini University collaborates with YouWeCan to promote cancer awareness, early detection and 

community outreach. The partnership includes Pink October activities, providing a framework for 

women’s breast-health awareness and access to screening across the University and wider 

community. 

Period covering 2025: 3 January 2022–2 January 2027. 

 
MoU between Shoolini University and YouWeCan 
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MoU between Shoolini University and YouWeCan 
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8.2 Rajkiya Kanya Mahavidyalaya: Supporting Women’s Education 

Shoolini University’s partnership with Rajkiya Kanya Mahavidyalaya, Shimla, expands opportunities 

for women students through access to library and laboratory facilities, internships, research, 

professional training and career guidance. The collaboration supports women’s educational 

progression and preparation for professional life. 

Period covering 2025: 27 March 2024–26 March 2029. 

 
MoU between Shoolini University and Rajkiya Kanya Mahavidyalaya, Shimla 
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MoU between Shoolini University and Rajkiya Kanya Mahavidyalaya, Shimla 
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9. Institutional perspective 

Shoolini University’s commitment to gender equality is reflected in the connection between 

institutional policy, educational opportunity, health awareness and community participation. Equality, 

diversity and inclusion provisions, support for working mothers, access and participation measures 

and the Internal Complaints Committee provide a framework for a respectful and supportive 

university environment. These arrangements connect the University’s responsibilities as an educator 

and employer with its wider role in promoting dignity and opportunity. 

The 2025 programmes brought these principles into student learning and community engagement. 

Project Pragati linked coaching, mentoring, skills training and enterprise support for rural women, 

while health-awareness programmes encouraged informed discussion and access to screening. 

Student-led activities, cultural participation and engagement with persons with disabilities broadened 

opportunities for dialogue, empathy and inclusion. Research on gender-related issues further 

strengthened the academic contribution to understanding women’s experiences and participation. 

The University’s partnerships extend this work beyond the campus. Collaboration with YouWeCan 

provides a framework for cancer awareness, detection and community outreach, including Pink 

October activities relevant to women’s health. The academic partnership with Rajkiya Kanya 

Mahavidyalaya, Shimla, supports women students through access to learning facilities, research, 

internships, professional training and career guidance. Together, these relationships connect 

institutional resources with opportunities for women’s educational and personal development. 

Continuing progress depends on sustained participation, accessible support and careful follow-up. 

Shoolini University will continue to strengthen awareness of available services, encourage women’s 

engagement in academic and professional opportunities, and connect community programmes with 

ongoing learning and support. By bringing policy, research, partnerships and service into a shared 

institutional approach, the University seeks to make gender equality a continuing practice across 

campus life and its engagement with society. 
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